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Abstrak

This study aims to explore the opportunities and challenges in integrating
philosophical values such as justice, honesty, responsibility, and spirituality in Islamic
educational management. Using a qualitative approach and case study design, data
were collected through in-depth interviews, participant observation, and document
analysis from several Islamic educational institutions. The results of the study indicate
that resistance to change, limited resources, lack of understanding, and minimal
community support are the main challenges faced in implementing philosophical
values. However, there is a great opportunity to develop more inclusive and ethical
educational management through increasing awareness and education about
philosophical values, developing a value-based curriculum, and strengthening the
commitment of educational leaders and community participation. The implications of
this study indicate that with the right strategies, Islamic educational institutions can
overcome these obstacles and improve the quality of their educational management.
This study makes a significant contribution to the literature on Islamic educational
management and offers practical guidance for educational institutions in integrating
philosophical values into their daily management policies and practices.

Keywords : Islamic Education Management, Philosophical Values, Value Integration.

Nur Faizah;
E-mail: Faizahasan113355@gmail.com

Introduction

Islamic education plays an important role in shaping the character and morals of
students [1]; [2]. In this context, Islamic education management has a great responsibility
to ensure that philosophical values such as justice, honesty, responsibility, and
spirituality are effectively integrated into every aspect of education management [3]; [4].
The need to integrate these values is increasingly pressing amid the challenges of
globalization and modernization that often shift the focus of education from character
development to mere academic achievement. Based on the theory of education
management, the implementation of philosophical values in education management can
improve the quality of education holistically, as demonstrated by Robbins and Coulter
(2018) in their theory on value management [5].

The importance of philosophical values in education is also affirmed by Noddings
(2013) which states that education based on the values of justice and honesty not only
forms successful learners, but also individuals who are integrated and responsible.
Furthermore, a study by Sergiovanni (2007) shows that educational institutions that
promote spiritual values tend to be more successful in creating a conducive and inclusive
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learning environment [7]; [8]. These theories provide a strong foundation for the
importance of integrating philosophical values into the management of Islamic
education.

A study by Al-Kandari and Al-Suwailan (2020) in the "Journal of Educational
Administration” highlights the importance of integrity and responsibility in the
management of education in Islamic schools [9]; [10]. This research found that these
values significantly contribute to the creation of a positive learning environment and
support the development of the character of the student. However, the study also notes
that a lack of understanding of these values among school staff often hampers their
implementation.

Another study by Hassan and Noor (2021) published in the "International Journal
of Islamic and Middle Eastern Finance and Management" examines the influence of
spirituality in Islamic education management [11]; [12]. Research results show that the
integration of spiritual values into education management improves staff satisfaction
and student academic performance. However, the study also notes that resource
constraints often hinder institutions' ability to implement policies based on spiritual
values consistently.

Although previous theories and research have emphasized the importance of
philosophical values in education, the implementation of these values into the
management of Islamic education still faces many challenges [13]. Such challenges
include resistance to change, limited resources, lack of understanding, disagreement in
interpretation, a lack of commitment from educational leaders, and minimal community
support. These challenges hamper the ability of Islamic educational institutions to
effectively integrate philosophical values into management policies and practices [14];
[15]. The main objective of this study is to identify and explore opportunities that can be
exploited to develop more effective management of Islamic education based on
philosophical values [16];[17]. The research also aims to address the challenges faced in
the implementation of philosophy values, such as resistance to change, limited
resources, lack of understanding, discrepancy in interpretation, the lack of commitment
of educational leaders, and minimal community support [18];[19]. In addition, the study
aims to develop practical strategies that can be used by Islamic educational institutions
to integrate philosophical values into day-to-day management policies and practices.

By achieving these objectives, the research is expected to make a significant
contribution to the literature of Islamic education management and provide practical
guidance to educational institutions in implementing philosophical values effectively.
The research is also expected to help create an educational environment that focuses not
only on academic achievement but also on the development of the character and
morality of pupils, in accordance with religious Islamic values [21].

This research offers a high level of innovation with its comprehensive approach to
the integration of philosophical values in the management of Islamic education [17]; [22].
The novelty of this research lies in the exploration of practical opportunities to address
the challenges encountered in the implementation of filosofic values [19], which have
not been much discussed in previous researches. This research is also unique in that it
combines the theory of education management with Islamic philosophical values,
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providing a holistic perspective that is relevant to today's educational context. The
uniqueness of this research also lies in its evidence-based approach and focuses on
developing practical strategies to create more inclusive, ethical, and philosophical
values-based education management.

Methodology

The study uses a qualitative research design with a case study approach [23]. This
approach was chosen because it enabled researchers to gain an in-depth understanding
of the phenomenon being studied, namely the integration of philosophical values into
Islamic education management [24]. The case studies will be focused on several different
Islamic educational institutions to identify common patterns as well as variations in the
implementation of filosofic values.

Data Collection Techniques

Data is collected through several techniques, including in-depth interviews,
participatory observations, and document analysis [25]; (Deterding, N. et al 2021). In-
depth interviews were conducted with education leaders, faculty staff, and members of
the educational community to get their perspective on the implementation of
philosophical values in education management. The interviews were designed semi-
structured to allow flexibility in the exploration of relevant topics [26]. Participatory
observations were carried out in an educational institution's environment to directly
observe how philosophical values are integrated into everyday practice, including in the
interaction between staff and students, as well as in management and administrative
activities [27]. The analysis of documents involves an examination of policies, guidelines,
and other official documents of educational institutions that are the subject of research
[25];[28]. These documents provide additional information on how philosophical values
are articulated in institutional policies and procedures.

Data Analysis

Data analysis is carried out through a thematic analysis approach, which allows
researchers to identify key themes emerging from the collected data [29]. The analysis
process begins with the transcription of the interview and the observation record, which
is then followed by repeated readings to understand the content and context [30].
Subsequently, the researchers conducted open encoding to identify meaning units
relevant to research [31]. These codes were then grouped into larger themes, reflecting
the major philosophical dimensions integrated into education management [32][33].
These themes were further analyzed to understand the relationships between the
various factors affecting the implementation of philosophy values and identify
opportunities and challenges facing educational institutions.

The validity and reliability of data is guaranteed through triangulation, which
involves the use of various data sources and data collection techniques to confirm
findings [33]. Triangulation allows researchers to verify the consistency of information
obtained from interviews, observations, and documents [33]; [34]. In addition, the
researchers also conducted member checks with respondents to ensure that the
interpretation of the data was accurate and in line with their experience and views [35].
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Using qualitative research design, comprehensive data collection techniques, and
systematic data analysis, the research is expected to provide in-depth insight into the
integration of philosophical values into Islamic education management and identify
practical strategies to address the challenges faced.Data analysis is carried out through
a thematic analysis approach, which allows researchers to identify key themes emerging
from the collected data [29]. The analysis process begins with the transcription of the
interview and the observation record, which is then followed by repeated readings to
understand the content and context [30]. Subsequently, the researchers conducted open
encoding to identify meaning units relevant to research [31]. These codes were then
grouped into larger themes, reflecting the major philosophical dimensions integrated
into education management [32], [33]. These themes were further analyzed to
understand the relationships between the various factors affecting the implementation
of philosophy values and identify opportunities and challenges facing educational
institutions.

The validity and reliability of data is guaranteed through triangulation, which
involves the use of various data sources and data collection techniques to confirm
findings [33]. Triangulation allows researchers to verify the consistency of information
obtained from interviews, observations, and documents [33], [34]. In addition, the

researchers also conducted member checks with respondents to ensure that the
interpretation of the data was accurate and in line with their experience and views [35].
Using qualitative research design, comprehensive data collection techniques, and
systematic data analysis, the research is expected to provide in-depth insight into the
integration of philosophical values into Islamic education management and identify
practical strategies to address the challenges faced.

Results and Discussion
The Philosophical Dimension in Islamic Education Management

Knowledge of philosophical values such as justice, honesty, responsibility, and
spirituality is essential in the management of Islamic education.

At our university, the philosophical values underlying education management

include justice, honesty, responsibility, and compassion. These values are reflected in
management policies and practices, ranging from staff recruitment to the curriculum
taught. We strive to create a fair and inclusive environment for all parties (Dr.Ahmd-27).

We apply values such as integrity, collaboration, and spirituality in every aspect
of management. Every decision is made based on these principles, from financial
management to curriculum development. We also strive to educate students to
internalize these values in everyday life. (Ustd.Nrl-26).

The main philosophical dimensions to integrate are ethical values, such as justice,
wisdom, and goodness. Besides, it is also important to promote spiritual values, which
include awareness of relationship with God and social responsibility. (Prof.Hdyt-25)

The philosophical values of Islamic education management show the importance
of principles such as justice, honesty, responsibility, and spirituality in shaping an
inclusive and meaningful educational environment. The philosophical values
underlying university education management include justice, honesty, responsibility,
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and compassion. These values are reflected in management policies and practices,
ranging from staff recruitment to curriculum development. The university strives to
create a fair and inclusive environment for all parties, showing that good management
of education focuses not only on administrative aspects but also on building the
character and morality of its community.

Meanwhile, values such as integrity, collaboration, and spirituality are applied in
every aspect of madrasah management. Every decision is made based on these
principles, from financial management to curriculum development [41] [42]. In addition,
the madrasah endeavours to educate students to internalize these values in everyday
life. It shows a holistic approach in education management that not only pursues
academic achievement but also forms a good character in students.

The main philosophical dimensions that must be integrated into the management
of Islamic education are ethical values such as justice, wisdom, and goodness. In
addition, it is also important to promote the values of spirituality, which include
awareness of relationship with God and social responsibility [45]; [46]. It emphasized
that Islamic education should integrate moral and spiritual aspects, not just focus on
academic development.

Thus, there are various challenges in integrating philosophical values, such as
resistance to change and resource constraints, strong commitment of educational leaders
and community support can be the key to achieving them. The implementation of these
values in management policies and practices creates an educational environment that
focuses not only on academic achievement but also on character and moral development
[21]. It shows that philosophical values can be a strong foundation for the development
of more effective and ethical Islamic education management [17];[16].

Table 1. Challenges and Solutions in Integrating Philosophical Values

Challenge

Description

Overcoming Solution

Resistance to Change

Resistance from those who
are already comfortable with
the old system and lack of
acceptance of the new values

Continuing education
and training to raise
awareness and
understanding.

Create open dialogue and
communication between
management and staff

Resource Limits

Limitations in terms of
financial, facilities, and
material support for
applying philosophical
values

. Search for alternative

sources of funding, such
as grants and donations.
Optimize the use of
existing resources
efficiently.

Lack of understanding

Lack of understanding of the
importance of philosophical
values in education
management among staff
and leaders

Training programmes
and workshops on
philosophical values in
education.

Educate staff and leaders
through literature and
case studies

Disagreement Interpretation

Differences in interpretation
of the application of

Clear standardization of
policies and procedures
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philosophical values cause

based on philosophical

confusion and inconsistency values.
Commitment of the The lack of strong 7. Developing leadership
Education Leader commitment of educational based on philosophical

leaders to implement and
support philosophical values

values ensuring that
leaders have a vision that
is in line with those
values.

Community Support

Minimum support from the
surrounding community,
including the parents and the
community, in implementing
these values.

Challenges in Implementation

8. Involve the community
in the decision-making
process. Build
partnerships with local
organizations and
community figures to get
support.

The challenges in the implementation of philosophical values in the management
of Islamic education include, first, resistance to how change impedes the adoption of
more inclusive and ethical philosophy values into everyday decision-making and
practices [48]. Second, limited resources often impede the ability of institutions to
enforce policies that are consistent with philosological values, especially in the context
Third, lack of
understanding can lead to inconsistent implementation or even misinterpretation of the

of curriculum development and educational facilities [17]; [3].
philosophies in day-to-day management practice [49]. Fourthly, disagreement in
interpretation can reduce the effectiveness of the Philosophical Values in creation [16].
Fifth, the lack of strong commitment of educational leaders can hinder efforts to make
philosophical values an integral part of the institutional culture [50]. Sixth, minimal
community support hinders institutional efforts to integrate philosophy values into
management policies and practices [51].

Table 1. Challenges in the Implementation of Philosophical Values in Islamic
Education Management

Disagree

undel'shmdl

Chalenge

Lack of
Education
Leadership
Commltmen .
e Resistance Resource
to Change Limits Interpreta
Minimum tl on
Community
Support

ment

Implemintation

These challenges show that the implementation of philosophical values in the
management of Islamic education requires a comprehensive and strategic approach[24].
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Sustainable education and training, open communication, and a strong commitment
from all stakeholders are essential to address these challenges and create a more
inclusive, ethical, and strong philosophical values-based educational environment [52].
Opportunities for Development Several opportunities can be exploited for the
development of more effective Islamic education management based on philosophy
values [17];[16]. Increased awareness and education of philosophies, value-based
curriculum development, robust commitment and leadership, resource optimization,
community support and participation, and the use of technology and innovation are
some of the opportunities that can be taken to those goals [53].

Diagram 1. Presentation of Opportunities for Islamic Education Management

Development
Persentase Peluang untuk Pengembangan Manajemen Pendidikan Islam

Teknologi dan Inovasl

Dukungan dan Partisipasi Komunitas

Peningkatan Kesadaran dan Pendidikan Nilai-ndai Flosofis Optimalisasi Sumber Daya

200%

Komitmen dan Kepemimpinan yang Kuat

Pengembangan Kurikulum Berbasis Nilai

Identifying opportunities that can be exploited for the development of more
effective Islamic education management based on philosophical values [54];[17].
Increased awareness and education of philosophy values, development of value-based
curricula, strong commitment and leadership, optimization of resources, support and
participation of communities, and the utilization of technology and innovation is several
opportunities which can be taken for achieving these goals [53]. With the exploitation of
these opportunities, educational institutions can create an environment that is focused
not only on academic achievement but also on strong character and moral development
[55]; [21]

Conclusion

This research reveals that the integration of philosophical values such as justice,
honesty, responsibility, and spirituality in the management of Islamic education is
essential to creating a holistic educational environment. The findings show that despite
significant challenges such as resistance to change, resource constraints, lack of
understanding, and minimal community support, there are still great opportunities to
develop more inclusive and ethical education management. The identified strategies
include raising awareness and education about philosophical values, developing a
value-based curriculum, as well as strengthening the commitment of educational leaders
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and community participation. By optimizing the use of resources and using technology,
Islamic educational institutions can overcome existing barriers and improve the quality
of their education management.

For further research, it is recommended that further studies be carried out
involving more educational institutions and variations of geographical contexts to
obtain a more comprehensive picture. Quantitative research can also be developed to
measure the specific impact of the implementation of philosophical values on academic
achievement and student character development. Furthermore, it is important to study
further the role of technology in supporting the integration of philosophical values into
education management, as well as how technology can be used to overcome resource
constraints. The longitudinal study will also provide insight into how changes in values-
based management policies and practices affect educational institutions in the long term.
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